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OSHA is the Agency that Protects Your Safety and Health Rights
OSHA lag modt c6 quan cudia chinh phud Hoa Kye fied badio ved catic quyean l6ii
vead sauc khode vag an toaen cho bain taii ndi laom viedc.



OSHA is the Occupational Safety and Health
Administration. It is a federal government agency
that protects worker safety and health.

This booklet explains your rights and your
employer’s responsibilities under OSHA.

The rights that are described here cover workers
regardless of immigration status.

OSHA la Co Quan Qudn Ly Vin Dé An Toan va
Stic Khée Lao Dong (Occupational Safety and
Health Administration). OSHA la mot co quan

ctia chinh phii lién bang, bdo vé su an toan va siic
khée ctia cong nhan.

Cuodn satich naey giaili thich caiic quyean 161 cuiia
bain vao tratich nhiedm cuila codng ty mao bain
fiang laom viedc botii c6 quan OSHA.

Nhiing quyén OSHA nay bao vé c6ng nhan bat ké
tinh trang nhap cu cia ho la gi.



What Are My Rights Under OSHA?

16i C6 Nhitng Quyén Gi Theo OSHA?

1. You have the right to be safe when you are
working.

Quy vi ¢ quyén dugc bdo dam an toan khi lam
viéc.



What Are My Rights Under 0SHA?

2. You have the right to be trained on safety and
health problems at your job.

Quy vi ¢ quyén dugc hudn luyén vé cdc van dé
an toan va stic khde trong cong viéc.



T6i C6 Nhitng Quyén Gi Theo 0SHA?
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3. You have the right to use the bathroom during
work hours.

Ban c6 quyén sii dung nha vé sinh trong gio
lam viéc.



What Are My Rights Under 0SHA?

4. You have the right to ask for information about
things you think are dangerous at work.
Your employer has to give you the information
you ask for (types of chemicals, air tests, etc.)

Quy vi c6 quyén yéu cau thong tin vé nhiing viéc
quy vi cho la nguy hiém noi lam viéc. Chii nhan
cua quy vi phdi cung cdp cho quy vi thong tin ma
quy vi yéu cdu (loai hoa chat, xét nghiém khong
khi, v.v.)



T6i C6 Nhitng Quyén Gi Theo 0SHA?
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5. You have the right to see your medical
records and information about your exposure
to harmful chemicals.

Quy vi co quyén xem ho so y té cuia minh
va thong tin vé viéc quy vi phdi nhiém cdc héa
chdt ¢ hai.



What Are My Rights Under 0SHA?

6. You have the right to see copies of OSHA rules
that are important to your workplace.

Quy vi ¢6 quyén xem cdc bdn sao cua quy dinh
OSHA dong vai tro quan trong doi vdi noi lam viéc
ctia quy Vvi.



T6i C6 Nhitng Quyén Gi Theo OSHA?

7. You have a right to know about people who have
gotten sick or hurt at work.

Quy vi ¢6 quyén dugc biét thong tin vé nhiing ngudi
da bi bénh hodc bi thuong tai noi lam viéc.



What Are My Rights Under 0SHA?

8. You have the right to complain to OSHA about
hazards at work. OSHA will not give your name
to your employer.

Quy vi c6 quyén khiéu nai lén OSHA vé nhiing
nguy hiém noi lam viéc. OSHA sé khong cung cdp
tén ciia quy vi cho nha tuyén dung ciia quy vi.

10



T6i C6 Nhitng Quyén Gi Theo OSHA?

9. If OSHA inspects your workplace, you have the
right to speak privately with the inspector about
unsafe conditions.

Néu OSHA kiém tra noi lam viéc ctia quy vi,
quy vi ¢ quyén dugc noi chuyén riéng vdi diéu
tra vién vé cdc diéu kién khong an toan.




What Are My Rights Under 0SHA? T6i C6 Nhing Quyén Gi Theo OSHA?
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10. You cannot be punished or fired for using your
safety rights under OSHA.

Quy vi khong thé bi triing phat hay sa thdi
vi quy vi sti dung cdc quyén vé an toan theo
OSHA.



What Does Have to Do?

Phdi Lam Gi?

1. Your employer has to provide a safe and healthy
workplace.

Chii nhan ctia quy vi phdi cung cdp mot noi
lam viéc an toan va lanh manh.
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What Does Have to Do?

2. Your employer has to obey all OSHA rules.

Chii nhan ctia quy vi phdi tudn thi moi quy
dinh cua OSHA.
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Phdi Lam Gi?

3. Your employer has to put up the OSHA Job
Safety and Health poster where all workers
can see it.

Chti nhan ctia quy vi phdi ddn dp phich An

Toan va Stic Khée Lao Dong ctia OSHA 6 noi
moi cong nhan cé thé nhin thdy.
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What Does Have to Do?
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4. Your employer has 8 hours to tell OSHA about any
workplace accident that kills a worker and 24 hours
to report any workplace accident that results in a
hospitalization, loss of an eye or amputation.

Chii lao dong ciia ban c6 8 tiéng dé thong bdo cho

OSHA biét vé bdt ky tai nan nao xdy ra é noi lam

viéc lam chét cong nhan va 24 tiéng dé bdo cdo bdt

ky tai nan nao xdy ra é noi lam viéc dan dén phdi

nhdp vién, mdt mat hodc thii thudt cat bé tay chan.
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Phdi Lam Gi?

OSHA 300 LOG SUMMARY

5. Your employer has to keep lists (called “OSHA 300
logs™) of people who get sick or hurt at work and
put up a summary every year (from February
1-April 30) that every worker can see.

Chti nhan ctia quy vi phdi ldp cdc danh sdch (dugc
goi la “nhat ky OSHA 3007) vé nhiing ngudi bi bénh
hodc bi thuiong tai noi lam viéc va cong bé bdo cdo
tém tat moéi nam (tii 1 thdang 2 - 30 thdang 4) dé moi
cong nhan c6 thé xem.
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What Does Have to Do?
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6. Your employer has to allow a worker
representative to go with an OSHA inspector
during an inspection.

Chii nhan ctia quy vi phdi cho phép mot dai
dién cong nhan di ctiing mot thanh tra OSHA
trong qud trinh kiém tra.

18



Phdi Lam Gi?

VIOLATION

VI PHAIM

7. Your employer has to put up a written notice
of OSHA violations at or near the place where
they happened. This has to stay up for at least
three days or until the problem is corrected.

Chii nhan ciia quy vi phdi dén thong bdo bang
van bdn vé cdc hanh vi vi pham OSHA & hodc
gdn ndi xdy ra vi pham. Thong bdo nay phdi
dugc duy tri it nhdt ba ngay hodc cho dén khi
van dé dudc stia chiia.
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What Does Have to Do?

8. Your employer has to correct hazards within the
time period set by OSHA.

Chii nhan ctia quy vi phdi siia chita nhiing vdn
dé nguy hiém trong thoi han OSHA quy dinh.
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Phdi Lam Gi?

9. Your employer cannot punish a worker for using
their OSHA rights. Workers have 30 days to file
a complaint after a discrimination or termination
action.

Chiti nhan ctia quy vi khong duoc triing phat cong
nhan vi ho st dung cac quyén OSHA. Nhan vién
c6 30 ngay ndp don khiéu nai sau khi xdy ra hanh
dong phan biét doi xui hodc chdm diit viéc lam.
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What Does Have to Do? Phdi Lam Gi?
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10. Your employer has to offer safety and health
information and training in a way that workers
can understand it (in other languages, at
different reading levels, etc.)

Chtl nhan cua quy vi phdi cung cdp thong tin va
dao tao vé an toan va siic khée theo cach cong
nhan c6 thé hiéu dugc (bang cdc ngdn ngii khdc,
G cdc trinh do doc khdc nhau, v.v.)



1. You have the right to refuse dangerous work if you follow
all three of these rules: a) You can refuse work that you
really believe could kill or hurt you badly. b) You can refuse
dangerous work if you have asked your employer to fix
the danger. ¢) You can refuse dangerous work if you offer to
do other, safe work until the danger is fixed. You cannot be
fired for refusing unsafe work if you follow these three rules.

2. If you are a member of a union, your contract may
contain more safety and health protections. Ask a steward
or union representative.

—
.

Quy vi ¢ quyén tir chdi cong viéc nguy hiém néu quy vi tudn
thil cd ba quy tdc sau ddy: a) Quy vi cé thé tii chdi cong viéc
ma quy vi thiic sy cho la cé thé khién quy vi tii vong hodc bi
thuong nghiém trong. b) Quy vi c6 thé tii choi cong viéc nguy
hiém néu quy vi da yéu cau Chii nhan khdc phuc sy nguy
hiém dé. c) Quy vi cd thé tii chdi cong viéc nguy hiém néu
quy vi dé nghi lam cong viéc khdc, an toan cho dén khi nguy
hiém duigc siia chita, khdc phuc. Quy vi khong thé bi sa thdi
vi ti chdi cong viéc khong an toan néu quy vi tudn thi ba
quy dinh nay.

N

Néu quy vi la thanh vién ciia cong doan, hgp dong ciia quy
vi ¢6 thé c6 cdc quy dinh bdo vé sy an todn va siic khde khdc.
Hay héi mot tiy vién hay dai dién cong doan.
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This material was produced under the grant SH-24871-13-60-F-11 from the Occupational
Safety and Health Administration, U.S. Department of Labor. It does not necessarily reflect
the views or policies of the U.S. Department of Labor, nor does mention of trade names,
commercial products, or organizations imply endorsement by the U.S. Government.

Tagi liedu SH-24871-13-60-F-11 fia6 fiddic phod biedn vao chadp thuadn bodi co quan
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